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History

Care

The legacy of hospitality




@ Church and guild era

Care came before government

@ The rupture
Local government did not invent care for the community. It inherited it. @ Thestateera

1536 - England
Dissolution of the monasteries: care
infrastructure destroyed

1100s 1601
Guilds: burial funds, widows' aid, Poor laws: parishes made legally responsible for
almshouses . the poor

c. 530 1870s
Rule of St. Benedict: every guest Municipal gospel: water, health, parks,
received as Christ libraries

Hospitality to the traveller and the stranger was doctrine a thousand years before it was a mission statement.



History
Legibility

The Legacy of
Cadastral Mapping



Culture

Wht you see it withouf having to explain it.



“Power with not
power over...”

-Mary Parker Follett (1868-1933)

The most essential
work of the leader is
to create more
leaders.
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TIME

THE WEEKLY NEWSMAGAZLINE

"The American Dream is not
just a goal to be grasped,
but a society to be built."

— Wailter Reuther

AUTO WORKERS
WALTER REUTHER
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WHAT'S ON
YOUR
RADAR?



Design for Conflict
U WHAT KIND OF CONFLICT

ARE WE DEALING WITH?

CONTENT CULTURE
We have different

information or CONCERN We are interpreting the

understandings. situation through different
values, backgrounds or

Our needs or interests perspectives.

appear to compete, including
resources, time, power,
respect or otherneeds. < o o oo oo
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Is this in
conformance
with Zoning

requirements
and SALDO?

This is
not what |
was told

Applicant
This process
Jean depends on you Let's talk
providing an g
application that about this
equiremen Mark
Applicant's .
: ?
Engineer youneed? L ]
Applicant's primary contact
Consultant ‘
[ —
Communicator
Curt, Twp Eng.
Bucks Mark, Traffic Eng
Bucks Cnty 5*“"“
PA DEP Department oLty
of Health Elanning
Somn PJ, Twp Planner
Bucks Planning
County ZHB Commission
Conservation (Advisory)
District

PennDOT HARB

Maureen

How can | ge!
you to where
you need to
go?

Erika and What is the

Debra

status of ....

Public works

Let's get
everyone
on board

speaking
informally on
behalf of Board

of Superv

Chris

Cathy .

Solebury
PD

Emerg
Management
Coordinator

Dudley
Parks & Rec

Fire
Department



DESTINY

is the choice we make about
what to do with our
inheritance.



